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Dear  Applicant, 

As the District Superintendent of the Alliance South Central, I want to welcome you as you begin the 

application for ministry with The Alliance. The district team is ready to help in any way that we can. It 

is my desire that the application process will be a pathway that encourages you and helps you to de-

termine God's calling and direction for your life.  

 

Members of our staff will send you information on how to complete the full application and how to 

prepare for an interview with our Licensing, Ordination and Consecration Council (LO&CC).  

 

If you have questions or would like to discuss this process with me, feel free to give me a call (817-

561-0879) or send an email (office@alliancesouthcentral.com). I trust this process will be beneficial 

and a blessing to you as you explore ministry opportunities.  

 

 

 

Rev. David Gomez 

District Superintendent 

Alliance South Central 

 

 

 

 

7000 Matlock Road, Arlington, TX 76002 

 (e) office@alliancesouthcentral.com 

(w) alliancesouthcentral.com  

(p) 817-561-0879 
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Instructions: 

Thank you for your interest in pursuing the accreditation application for ministry with the Christian and Mis-

sionary Alliance through Alliance South Central district. 
 

Your preliminary application has been approved and the full application has been activated for you in the 

Called2Serve Application System. 

 

This is how you proceed: 

1. Visit www.called2serve.org and click on “Next Steps” to access the application.  

2. Click on Log In, using the credentials you set up when completing the Preliminary Next Steps form.  

3. After logging in, you should now see the Called2Serve Application under “All Applications” has been reo-

pened to you and you will see 13 new tasks assigned to you.  
 

There are 13 Question Categories you need to complete in the on-line Accreditation Application for Alliance Min-

istry.  Each Question category is required as part of the application and must be completed before you are able to 

submit your application. Complete each section being as honest and concise as possible. The Application does not 

need to be completed in one sitting and can be saved and re-accessed as much as you need to in order to com-

plete it.  

 

Application Question Categories: 

•  Release of Records  

• Personal Information  

• Competently Skilled –This section requires you to upload your current resume as well as any college tran-

scripts that you have. The Alliance requires 30 credits in Bible, Theology or Missions and that at least 18 of 

them must be Bible credits. Note: completing Bible hours after accreditation may be an option.  

• Spirit Dependent –This section looks deeper at your spiritual development in your relationship with Christ 

by providing personal examples in each of the Core Characteristics of an Alliance Leader.  

• Kingdom Minded –This section asks specific questions related to your ministry including evangelism, spir-

itual gifts and the local church.  

• Self-Disciplined – As you think through this section, questions are asked about addictive behaviors. You are 

encouraged to be honest as the goal of accreditation is to help build your ministry readiness.  

• Self-Aware –This section offers you the chance to reflect on yourself and your life—personality assessments, 

your relationships with parents, spouse and others, as well as personal development and goals.  

• Biblically Grounded – This is the doctrinal questionnaire. In this portion, be sure to use Scripture in your an-

swers. You may look on-line at the C&MA Statement of Faith and other documents. Links to these resources 

are available on your application by clicking on Pages in your application and selecting Resources. We are 

looking for short and concise answers. As you work on this section, make sure you are learning what you are 

writing down, since the theological portion of your interview will focus on these questions.  

Accreditation Application Process 
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Accreditation Application Process 

 

• 4 Additional Character References— You will be asked to provide 5 different character references. Your 

first reference was your Pastor from the preliminary next steps form, so 4 references remain here. You are 

encouraged to send out references as soon as possible so this does not hold up the application process.   

• Bible Knowledge Exam – You must complete this 50 question, 25 minute exam with a passing grade of at 

least 80% prior to the interview. Enrollment in the exam occurs on the application with a $25 exam fee; then 

further instructions on how to access and take the exam will be emailed to you after enrollment.  

When your application is complete, please click on submit. Your completed application will be received by the 

Alliance South Central Office and you will be contacted for next steps.  

 

For Questions? Call the District Office at 817-561-0879 or email Joy Resurreccion at 

joy@alliancesouthcentral.com  
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In the accreditation interview, we want to get to know you and gain a sense of your readiness for ministry gener-

ally and in the C&MA specifically. While you have already completed the Application for Alliance Ministry and 

have given your written responses to these matters, we want to hear some of it from you personally. If you are 

married, we want your spouse to be present with you. He/she will not be asked any doctrinal questions, but we 

want to get to know him/her as well - especially in terms of their relationship with God and their call to ministry.  

The interview is a time when we will celebrate what God is doing in your life and explore the direction where you 

feel He is leading. This is not a pass or fail job interview. Rather, it is one more step in the developmental process 

of following God’s leading. We want to insure that the C&MA is a good fit for you and that we are helping you to 

move in the right direction for ministry. We do not take our responsibility lightly, but prayerfully depend on the 

Holy Spirit of God. The interview team will consist of several Alliance pastors and leaders who serve under the 

authority of the district licensing committee.  

The two-hour interview will be focused on discovering, celebrating, affirming, and challenging you in the Core 

Characteristics of an Alliance Worker: Kingdom-Minded, Biblically Grounded, Spirit-Dependent, Competently 

Skilled, Self-Aware, and Self-Disciplined. We will uphold the Alliance standards of credentialing as found in Sec-

tion E-3 of The C&MA Manual while confirming and recommending the next steps in your journey of spiritual 

leadership.  

 

Alliance Standards of Credentialing 

Taken from the Manual of the Christian and Missionary Alliance, Section E-3-1:  

“It was He who gave some to be apostles, some to be prophets, some to be evangelists, and some to be pastors and 

teachers, to prepare God’s people for works of service, so that the body of Christ may be built up . . . (Ephesians 4:11,12). 

No one takes this honor upon himself; he must be called by God, just as Aaron was.“(Hebrews 5:4).  

Persons appointed to Christian ministry are regarded with honor and respect by the Church. They must know God has called 

them to serve Him and has equipped them with appropriate gifts. Their calling and gifting must be affirmed by the Church. 

Their lifestyle and values must demonstrate the reality of their commitment to the Lord and to His Word.  

 

Those who are seeking credentialing with The Alliance must:  

1. Articulate a specific divine call to serve God in vocational Christian ministry.  

2. Evidence a godly and exemplary lifestyle as prescribed in 1 Timothy 3:1–7.  

3. Display a growing walk with God by developing the disciplines of prayer, worship, personal devotions, and the applica-

tion of the Word to daily life and committing to lifelong learning.  

4. 4. Demonstrate a passion for the lost in personal life and an ability to train others to reach the lost.  

5. Reflect a working knowledge of the Bible, hermeneutical principles, and Great Commission ministry. 

6. Complete or be in the process of completing 30 credit hours of Bible and Theology. 

Preparing for an Alliance Accreditation Interview 
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Preparing for an Alliance Accreditation Interview 



 8 

7. Understand and commit to the mission, vision, and distinctives of the C&MA and submit to constituted authority as de-

fined by the Board of Directors of the C&MA. 

8. Display evidence of the Core Characteristics of an Alliance Worker. 

9. Participate in the worldwide work of The Alliance by contributing financially to the support of Alliance ministries and 

attending an Alliance church or ministry. 

 

Core Characteristics of an Alliance Worker  

Diverse leaders from The Alliance family have recognized six Core Characteristics of an Alliance Worker that are foundation-

al for effective ministry: Kingdom-Minded, Biblically Grounded, Spirit-Dependent, Competently Skilled, Self-Aware, and Self-

Disciplined. The interview team will be asking questions to clarify and discern how established these areas are in your life 

and ministry.  

We have included an inventory/self check sheet (pages 11-13) of these characteristics that you can use to evaluate yourself 

or give to the DS to help assess these areas in your life prior to the interview. This is to give you a general understanding of 

what topics will be addressed in the interview. Note the definitions of the characteristics on page 10.  

 

What to Expect in the Interview:  

First, every interview is different and unfortunately there is no way to predict how the interview will go. With that in mind, 

our recommendation is to be as prepared as you can be prior to the interview. Reviewing your Application for Alliance Min-

istry, studying your Doctrinal Questionnaire, memorizing key Bible passages, looking over the sample questions, and taking 

the inventory/self-check of the Core Characteristics of an Alliance Worker will give you a great start for the interview. We 

recommend that you also review the Alliance Web site, http:// www.cmalliance.org, especially the “About Us” pages. These 

pages talk about our history, core values, and distinctives.  

Each interview will start by asking you to share your personal story and then proceed through each of the core areas. If you 

are unclear on any question, just ask us to clarify or rephrase the question. Please answer the personal questions with hon-

esty and transparency. The theological understanding questions will be woven throughout the interview under each core 

characteristic of an Alliance worker (see sample questions on pages 12-14). Be prepared to provide Scriptural support for 

your answers, keeping responses brief. Bring your Bible and feel free to use it.  

When the interview is concluded, you will be asked to step out of the room while the team shares notes and determines its 

recommendation. When you return, the interview team will share with you their observations of strengths and areas of 

growth in your life and ministry. Their assessment is based on the material you provided in the application, your references,  

and the interview. They will also provide their official recommendations as to the next steps in Alliance ministry.  

 

Suggested Steps to Prepare for the Interview  

1. Set up at time to meet with your assigned coach.  

2. Review your Application for Alliance Ministry and be familiar with your answers.  

3. Read through the Alliance Web site, especially http://www.cmalliance.org/about/beliefs/. There you will get more 

depth on the Alliance Core Values, history, and some of the theological distinctives.  

Preparing for an Accreditation Interview 
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4. Take the Self Checkf or Core Characteristics of an Alliance Worker.  After some reflection, prayerfully consider and hon-

estly assess where you sense you currently are in the development of each of the characteristics mentioned in this in-

ventory.  Please use the following criteria as the basis of your evaluation:  

• Excels— You feel you are doing extremely well and show exceptional evidence of this characteristic in your life 

and ministry. 

• Solid — You see consistent evidence of this characteristic in your life and ministry.  You are confident this attribute 

is secure and will continue very naturally in your life. 

• Growing — This characteristic is important to you and you have been intentional in its development and are com-

mitted to seeing continual progress. 

• Needs Development — While there may be some signs of this characteristic in your life 

  

5. Review the sample questions and study your Doctrinal Questionnaire and the key Bible verses. 

Preparing for an Accreditation Interview 
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Significance of Alliance Polity 

To explore what it means to be a part of The Alliance family as lived out in the Alliance South Central district. 

 

Who needs Alliance Polity? 

The Alliance requires that all licensed workers complete a course in Alliance Polity and Distinctives. 

Candidates who are completing the application or those newly licensed in The Alliance should make every effort to take the 

course.  Go to The Alliance Center for Leadership Development website at www.allianceleaders.org, Select “Ordination/

Consecration Courses for C&MA Leaders” link.  Check out “Take a Look at Our Courses” on Ordination & Consecration — Se-

lect “Understanding the Alliance:  Alliance History and Polity (SOM 304)” Course .  There you would find more information 

and the schedule of available cohort classes and register. 

 

Alliance Polity Course 
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Persons seeking licensed ministry in The Alliance who have been previously ordained by another recognized Christian de-

nomination or by an independent or non-denominational church body, must still go through the Accreditation Application 

process and must additionally provide information about the denomination and the process of ordination that has already 

been completed along with the ordination certificate obtained.   

 

An Interview with the LO&CC will be set.  The LO&CC will determine, examine and assess if further assignments/

requirements are needed for the previous ordination to be sustained.   

 

NOTE:  All licensed workers are required to attend Resonate and take a course in Understanding Alliance Polity.  These two 

events introduce the worker to Alliance Distinctives, mission, and vision. 

For Those Previously Ordained in another Denomination 


